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STAFF MOBILITY FOR TRAINING!
MOBILITY AGREEMENT

Planned period of the training activity: from 20/06/2021 till 29/06/2021
(excluding travel days)

Duration in day (excluding travel days): 10 + 2 travel days

The Staff member

Last name (s)| Hadzi¢ First name (s) Subhija
Seniority? Junior Nationality3 Bosnia and

Herzegovina |
Sex [M/F] Female Academic year 2020/21
Birthday 25.12.1988 Phone +387 61 185 556
E-mail h.subhija@outlook.com, s.hadzic@sfsa.unsa.ba
Address Safeta Hadzica 63., 71000 Sarajevo

The Sending Institution

Name University of Sarajevo
Erasmus code? n/a Faculty/ Faculty of Forestry
(if applicable) Department
Address Zagrebacka 20. Country/ BA
71000 Sarajevo Country code’
Contact person/ Prof. Dr. Dalibor Ballian/| Contact person | d.ballian@sfsa.unsa.ba
name and position | Vice Dean for int. e-mail / phone

Cooperation

The Receiving Institution

Name Hochschule Weihenstephan-Triesdorf
University of Applied Science

Erasmus code D FREISINO1 Faculty/ International Office
(if applicable) Department
Address Am Hofgarten 4 Country/ Deutschland/DE
85354 Freising Country code
Contact person Michaela Ring Contact person| michaela.ring@hswt.de
name and position | Deputy Erasmus e-mail / phone | +49 8616 71 5778
Coordinator

For guidelines, please look at the end notes on page 3.



GINAI-C-Annex IV-Erasmus+ HE Staff Mobility Agreement for lraining - 2018

Lt ' Higl'l_e_leducatimn ‘
B erosmus + S
Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME

Language of training: German

Overall objectives of the mobility:

* Deepening the cooperation and exchange of theoretical and practical knowledge between
Weihenstephan-Triesdorf University of Applied Sciences (HSWT) and University of
Sarajevo (UNSA)

* Discuss joint and indiviudal projects in detail to define further cooperation potentials:

* Acquiring new and upgrade current knowledge through experiences and good practices at
HSWT department of Landscape Architecture and gain practical skills relevant for job and
professional development

* Gain knowledge and experience from EU developed countries in this field of education
and practice of Designing processes of Open spaces and designed areas

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

+ Deepening knowledge and understanding of principles of planned and designed Open
spaces (practical phase: exploring examples in Freising, Ingolstadt, Munich and the
surrounding area), thereby obtaining detailed insight and direct experience in this field
which helps staff and students at UNSA to develop strategies for implementing new ideas
with regards to Urban green infrastructure

* At the Department of Sylviculture and Urban greenery at UNSA several modules in this
field are taught, where the obtained knowledge is required, can be applied and will
benefit UNSA students; students benefit from examples from abroad and are motiviated
to participate in international projects and exchange opportunities with HSWT

Activities to be carried out:

e Visit project locations in Freising and LGS-Landesgartenschau (State Horticultural Show)
Ingolstadt, where HSWT is an active participant with it's own exhbition area

* Participate in/observe a practical workshop (dry wall construction) at LGS

» Evaluate previous joint projects and prepare final documentation material for publications
on those projects (Pula-project)

e Sitin on final presenations of Master Students; observe evaluation and didactical
methods at HSWT

* In detail discussion of ongoing and planned research and project activities of the
participant to define areas where HSWT can provide input and assistance

* Visiting of several sites in Munich and the surrouinding area for research on case studies
in Urban green areas

Expected outcomes and impact (e.g. on the professional development of the
staff member and on both institutions):

» Gaining knowledge and practice in Landscape architecture planning design methods and
skills for teaching and presenting methods in Landscape architecture planning and research
methods; as well insight, knowledge and practice on Landscape architecture, Landscape
planning, Urban green infrastructure

* Applying new approaches in landscape design methods and skills

* Implementation of the gained knowledge, skills and practice in participants work field,
including support of students in Landscape planning, Urban greenery, Garden design etc.

* Using the acquired knowledge for new designing projects and research in the field of
Landscape design and planning of urban green infrastructure.
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Mobility Agreement form
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II. COMMITMENT OF THE THREE PARTIES

By signing® this document, the staff member, the sending institution and the receiving institution confirm that
they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisiation and

internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff
member,

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.

The staff member and the receiving institution will communicate to the sending institution/enterprise any
problems or changes regarding the proposed mobility programme or mobility period.

After completing the mobility the staff member is required to present a certificate of attendance, signed by
the receiving institution on the last day of the mobility,

The staff member shall have adequate insurance cover (health insurance and liability insurance). As the'
Erasmus+ programme does not include any form on insurance, health insurance, personal liability and
accident insurance will be taken out for participants by the receiving institution, The cost of this insurance will,

be borne by participants themselves. This cost will be deducted from the grant amount before it is paid out
to participants.

The staff member ]
Name: Subhija Hadzi¢

Signature: Date:16.06.2021

The sending institution ' l

Name of the responsible ersony Prof, Or. Ahrnet Lojo - DEAN
i : ' ) Be: O /1-1164/24

Signature: Date:16.06.2021

The receiving institution
Name of the res

Ingrid Schegk

Signature: Date: 17.06.2021

1 In case the mobility combines teaching and training activitles, this template should be used and adjusted to fit both actlvity
types,

! Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior
(approx. > 20 years of experience).

’ Nationality: Country to which the person belongs administratively and that Issues the ID card and/or passport.

* Erasmus Code: A unique identifier that every higher education Institution that has been awarded with the Erasmus Charter
for Higher Education receives. It Is only applicable to higher education Institutions located In Programme Countries,

* Country code: 1SO 3166-2 country codes available at: https://www.lso.org/obp/ul/#search.

¢ Circulating papers with origlnal signatures is not compulsory, Scanned coples of signatures or electronic signatures may be
accepted, depending on th

€ national legislation of the country of the sending institution (in the case of mobility with Partner
Countries: the national leglslation of the Programme Country).



